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Come and join our team!

A Message From Chief Nelson

Thank you for your interest in a career with thg
Grand Forks Police Department. The GFPD is
organization that places a strong emphasis on
“customer service” in all duties performed. We
are committed to the “Community Policing Co
cept” and believe strongly in the department’s
mission and core values. Our agency has a lo
and proud tradition going all the way back to
1880 when the department was first officially €
tablished.

The GFPD is continually looking for highly mo
vated and professional individuals who demon-
strate a strong sense of integrity and strength of
character to join our team.

Chief Mark A. Nelson

During the hiring process the GFPD looks for agpiis who can effectively
make decisions and resolve problems using know|eslgeerience and common
sense. We also look for applicants who can comnatmiand interact well with
all types of people, in all types of situationsir@mployees must be honest,
responsible, respectful, accountable, ethicaledrito excel and possess a
strong desire to serve their community.

A career in law enforcement can be tremendouslyaréiwg and very interesting
in nature, but it is not a career for everyone. dbeupation of law enforcement
carries with it great burden and responsibilityisTinformational handout is pro-
vided to assist you in determining whether a caire&aw enforcement with the
Grand Forks Police Department is right for yowdt feel you have the quali-
ties the GFPD is looking for and have a strongrédsi make a difference, you
are encouraged to apply.

Thank you again for your interest and good luckltavho decide to accept the
challenge to make a difference and pursue this ttaduh® profession!




City of Grand Forks

Established at the fork of the Red Lake and Re@fiRj Grand Forks began as a meet-
$4CITY OFo ¢ ing and trading location for Native Americans and Fraders. Steamboat Captain Alexander
G D Griggs founded the city in 1870 and Grand Forks effisially incorporated in 1881.

Grand Forks is the third largest city in the Stftélorth Dakota with a population
base of 56,000. The city is situated on the bafikseoRed River of the North which forms the
boundary between ND and MN. The Minnesota commusfiyast Grand Forks sits directly
across the river with a population of 8,600. Gr&dks sits at the crossroads of two major
transportation routes, Interstate 29 and Highwalh2 city enjoys many Canadian visitors due
to its close proximity to Canada and the City ofhiipeg, Manitoba located only 148 miles to
the North.

Grand Forks covers 20.36 sg. miles and servesm@paditan community of 150,000.
The Grand Forks Air Force Base is located 15 miest of Grand Forks and has a revolving
population base between 1,500 and 5,000. The Wiiyasf North Dakota sits within the City
of Grand Forks and has an annual enrollment of 886000 students. UND, a Division | Insti-
tution, is the oldest University in the state. Digrthe year numerous entertainment, cultural
and sporting events can be found taking placeeaf\terus Events Center and the Ralph En-
gelstad Arena.

GFPD Info

Formally established in 1880, interview rooms, indoor firing
the Grand Forks Police De-  range, exercise room, locker
partment is a CALEA accred- rooms, lounge area, class-
ited agency that prides itself  room, and kitchen.

on its professionalism and
service to the community. Itis 1heSouth End Annexserves

as the Special Operations

a modern and progressive
Group headquarters. It also

agency that employs 82 sworn ! -
officers, 15 civilian staff, and functions as a facility where
up to 20 auxiliary staff. The officers can complete their

GFPD is divided into two di-  'eports, conduct interviews,
visions and seven bureaus.  Perform minor vehicle mainte-

Each division is commanded nance, and conduct briefings.
by a deputy chief and each
bureau is commanded by a
lieutenant.

ThePublic Safety Centeris a
joint police/fire training facili-
ty located in the industrial
TheMain Headquarters of park on the western edge of
the GFPD is located in down- the city. This facility has
town Grand Forks. The head- €lassrooms, a use of force

quarters houses all administra: Simulator, driving simulator,
tive and support staff and is outdoor firing rage, rappel and

the main facility for all opera- search tower, K9 training area,
tions. Amenities includea ~ as Well as storage for GFPD
state of the art media presenta Snowmobiles, ATVs, and
tion center, forensics lab, pol- 00mb team vehicles & equip-

ygraph examination room, ment.




Grand Forks Police Department Organizational Chart
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Shifts

The Grand Forks Police Department assigns all riigepofficers to the Uniform Patrol Bureau upomaetion of the 16 week
Field Training and Evaluation Program. Patrol afficare assigned to one of three semi-rotatingssi@fficers are allowed to
bid shifts annually — these shift assignments aeell upon seniority. Officers may remain on theesshift for 5 years and then
must bid another shift for at least one year. Skife 10 hours in length with rotating days off.

10.008hift g:_oo Shift 2- Shift 3:
Oupm - 600 am 7:30 am - 5:30 pm 5:00pm - 3:00 am
Promotions

Corporal: Requires 5 years service, Associates Degree avaqnt training, and an officer development comgman
Sergeant:Requires 5 years of service (2 as Cpl or 4 as @&3pciates Degree, written exam, oral interviewd mternal assessment.
Lieutenant: Requires 5 years of service (2 as Sgt), Bach&etwgee, oral interview, and internal assessment.

Deputy Chief: Assessment center

Chief: Assessment center




« Uniform Patrol .
« Criminal Investigations
» Narcotics Task Force

«  Community Resources *

« SWAT Team .

« Crisis Negotiations
Team y

« Bomb Team

« UAS Team *

+ Water Rescue Team °

« K9 Team

. Crash Reconstruction
Team *

+ New Hire Mentor *

« Recruiter

. School Resource Of- °
ficer *

Extra Duties

The GFPD provides opportunities for numerous specia
ized duties and special teams. These include:

Intoxilizer Operator

Peer Assistance Sup-
port Team

Honor Guard

Uniform Patrol Detec-
tive

Police Topics Instruc-
tor

Field Training Officer

Drug Recognition Ex-
pert

GREAT Instructor
Career Development

Snowmobile / ATV
Patrol

Bike Patrol
Patrol Carbine

Salary & Benefits

Police Officer Starting Salary
o Licensed: $48,796/yr or $23.46
o Unlicensed: $47,673/yr or $22.92/hr
Health Insurance
o 75% employer paid, 25% employee paid
o Employee portion = $305 family, $126 single
Life Insurance
o $35,000 provided by City. Optional coverage
available up to $300,000
Pension
o ND Public Employee Retirement System
o 8.26% employer, 7% employee, 3 yr vesting
Vacation
o 40 hours first year, increasing amounts annually
based upon years of service
Sick Leave
o 112 hours per year with unlimited accrual

Paid Holidays
o 9 per year
Tuition Reimbursement
o 40% reimbursement dependent on annual budget
Long Term Disability Insurance
Employee Assistance Program
Worker's Compensation Coverage
Post-Employment Health Plan
o $40/month employer contribution
All Uniforms and Equipment Provided
o Additional $300 equipment allowance provided at
time of hire
Employee Paid Benefits
o Deferred Compensation plan
o Flexible Spending plan
o Dental Insurance
o Vision Insurance




How to Apply

The Grand Forks Police Department hires for alitpmwss based upon a hiring eligibility register.
This register is created annually in June and adegtin January. Applications are only accepted
during times of register creation.

If you meet the minimum qualification listed an@ amterested in an honorable and rewarding
career, you can obtain an application packet bgsging the GFPD web site
(www.grandforksgov.com/police) or by contacting @i¢y of GF Human Resources Department
at 255 N 4th St, Grand Forks, ND 58206-5200 orddiimg 701-746-2665.

To be notified of the next eligibility register mess you may email Lt. Brett Johnson at
bajohnson@grandforksgov.com with subject line otéht to Apply”.

Register Process
1. Application

2. Entrance Exam / Screening
Matrix

3. Cutoff Established

4. Physical Agility Assess-
ment

5. Background Investigation
6. Oral Interview

7. Final Cutoff Established

8. Hiring Register Created
Detailed information on each
of these steps can be found in
the “Police Officer Hiring

Process” packet

Bonus points granted for vet-
erans and applicants who

have completed a LE academy

Hiring Process

« All open positions are filled
based on the register created
in step #8.

* Register is good for one

year.

« Historically, the GFPD has
hired an average of 5 officers
per year.

« For every opening, the top
three names on the register are
submitted to the Mayor. The
Chief of Police will recom-
mend one of these three names
for hiring.

* Upon a conditional job offer
the candidate must successful-
ly complete several post-offer/
pre-employment requirements

Applicants who are not placed
on the register are free to ap-
ply for future processes.

Post-Offer / Pre-
Employment
Requirements

* POST Medical Exam

* POST Psychological Exam
« City Health Screening

« City Drug Screening
 Polygraph Exam

« Secondary Background
Check

Failure to successfully com-
plete any of these require-
ments would result in the con-
ditional offer being rescinded.

The GFPD strictly adheres to EEOC and ADA guiddiimeits hiring practices




Grand Forks Police Department

Lt. Greg LaHaise

Human Resources Bureau Commander
Grand Forks Police Department

122 S 5th St

Grand Forks, ND 58201

Phone: 701-787-8016

Fax: 701-780-8253
E-mail: glahaise@grandforksgov.com

Serving all with dignity and respect.

http://www.grandforksgov.com/government/police
Twitter: GrandForksPD

Facebook: Grand Forks Police Department




